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The Ramon Llull-AIRA Postdoctoral Programme (RAMON LLULL) is an international 
postdoctoral programme granting 33 three-year fellowships in the framework of the Horizon 
Europe MSCA COFUND programme (Project Grant Agreement Number: 101126667). 

Focused on artificial intelligence (AI), RAMON LLULL aims to propel researchers into adept 
scientific leaders across diverse AI disciplines through challenging interdisciplinary R&D 
projects. The programme will open two calls for applications, one in 2024 and another one 
in 2025, offering a unique opportunity for postdoctoral researchers to contribute to cutting-
edge AI advancements. Each research project will be hosted by one of RAMON LLULL’s 13 
implementing partners, prominent R&D institutions within Catalonia’s dynamic AI 
ecosystem. 

The programme offers a bottom-up approach in which the candidates are free to choose 
from a wide range of multidisciplinary research themes and topics in AI and related fields 
for its application in 7 major sub-themes: 1) Life Sciences; 2) Digital Health & Wellbeing; 
3) Smart Mobility; 4) Personalised Education & Training; 5) Digital business & Industry; 
6) Natural Resources, Agriculture & Environment; 7) Cultural Heritage & Inclusive 
Societies. 

Principal Investigators (PIs) eligible to host postdoctoral fellows have proposed a set of 
research topics. The full list of these topics for the 1st Open Call can be found in Annex 1 of 
the Guide for Applicants. It is also available on the Ramon Llull Programme website. 

• 20 February 2025: The call is closed, and all applications are reviewed for validation. 
All the applications lacking the required documentation and/or not meeting the 
mobility and experience rules will be discarded. 

• During the next two weeks: Applicants will be contacted in case that any 
documentation is missing or incomplete, and they will be informed by email if they 
are eligible or not. A redress process will be enabled. 

• During the next 10 weeks.: All accepted applications will be assessed by the 
external evaluation committee, chosen and managed by the Catalan Agency for 
Management of University and Research Grants (AGAUR). 

• During the next two weeks: Shortlisted candidates will be called to the interview 
phase. 

• Two weeks later: The committee will rank all the applications and will communicate 
the result. The applicants will be offered the fellowship following the ranking 
provided by the external evaluation committee. 

• Q2 2025: The accepted fellows will start their contract. Early incorporations are also 
possible.  

https://cordis.europa.eu/project/id/101126667
https://ramonllull-aira.eu/application#opencalls


 

 
Ramon Llull – AIRA is open to researchers of any age, nationality, and gender without 
restrictions. Candidates must meet the following requirements that have already been 
technically checked: 

• Experienced Researcher (ER): Applicants must hold a doctoral degree at the time 
of their enrolment. 

• Mobility rule: Applicants must not have resided or carried out their main activity 
(work, studies, etc.) in Spain for more than 12 months within the three years 
immediately preceding the deadline of the co-funded programme’s call. For instance, 
the deadline for the 1st Open Call was 20 February 2025. 

• Proficiency in English language. 

  

As an external evaluator for the MSCA COFUND Ramon Llull – AIRA Postdoctoral Programme 
appointed by the Catalan Agency for Management of University and Research Grants 
(AGAUR), your role is essential to ensuring a fair and high-quality selection process. You are 
personally responsible for assessing the proposals assigned to you—this task cannot be 
delegated to anyone else under any circumstances. 

Your evaluations must be submitted through AGAUR’s electronic system by the specified 
deadline. Meeting this deadline is not just a formality; it is a contractual obligation. Please 
note that failure to do so may affect the reimbursement of your allowance or expenses. 

Your assessments carry real weight: they will directly inform key funding decisions within the 
programme. That’s why your diligence and integrity are so important throughout the 
process. 

If, during your evaluation, you come across any suspected misconduct—such as plagiarism 
or indications of double funding—or failure to meet the eligibility criteria outlined in Section 
2, it is your responsibility to report this to AGAUR or to the Ramon Llull -AIRA Project 
Management Team (PMT), led by CVC-CERCA. 

Lastly, while your focus is on the scientific merit of the proposals, you are not required to 
evaluate ethical aspects. Proposals that pass the scientific review will later undergo a 
separate ethics evaluation, handled by a dedicated review team. 

While performing the evaluation work, you are expected to comply with the following general 
principles governing the evaluation activities: 

1. INDEPENDENCE: You are appointed in your personal capacity and act independently 
and in the public interest, not in your country or employer´s interest. 

2. IMPARTIALITY: You treat all proposal equally and evaluate them impartially on their 
merits, irrespective of their origin or the identity of the applicants. 

3. OBJECTIVITY: You evaluate each proposal as submitted and not based on its potential 
if certain changes were to be made. 



 

4. ACCURACY: You base your judgement on the official evaluation criteria the proposal 
addresses, and nothing else. 

5. CONSISTENCY: You apply the same standard of judgement to all proposals 

6. CONFIDENTIALITY: You are expected to uphold the highest standards of 
confidentiality throughout the evaluation process. Discussions related to the 
proposals—including their content, evaluation outcomes, or the opinions of other 
experts—must be strictly limited to the group of evaluators assigned to the same 
proposal. At no point should you engage in communication with applicants or third 
parties regarding any aspect of the evaluation. 

The identity of fellow experts must also be treated as confidential and should not be 
disclosed under any circumstances. 

All documents associated with the evaluation, whether in paper or electronic format, 
must be handled with the utmost care. You are responsible for ensuring their 
confidentiality at all times, regardless of where you perform your evaluation duties. 
Once your work is complete, all confidential materials must be returned, destroyed, 
or permanently deleted. 

Additionally, please be aware that the use of generative AI tools for evaluation 
purposes—especially those available online—may constitute a breach of the 
confidentiality obligations set forth in your contract1. 

7. CONFLICT OF INTEREST RULES (CoI): You are considered to have a conflict of interest 
and must be excluded from the evaluation process if you are involved in a competing 
proposal, have contributed to the preparation of any submitted proposal, or could 
benefit—directly or indirectly—from its outcome. 
Exclusion also applies if you have a close personal or family relationship with any 
applicant, or serve as a National Contact Point or work directly for the Enterprise 
Europe Network. 

These measures are in place to ensure the integrity and impartiality of the evaluation 
process. 

.  

                                                            
1 All proposal information must be treated as confidential, and the processing of this information in an 
AI tool, particularly online, that do not respect confidentiality rules must be avoided. 



 

 
The selection process for the Ramon Llull – AIRA COFUND postdoctoral programme is carried 
out in 4 phases: 

Upon the closing of the call, proposals will be registered in a database kept by CVC-CERCA 
for evaluation, and the eligibility of the applicants will be checked by the Programme 
Management Team (PMT) at CVC-CERCA. A confirmation email will be sent to the applicants 
when the application submission is received. Applications submitted after the deadline will 
not be accepted. Applications not including all the necessary documentation will be 
considered ineligible and therefore eliminated from the process. Proposals that do not meet 
the eligibility criteria may be declined without further review. All applicants will receive an 
email confirming their eligibility and start of the external evaluation phase or informing that 
they are ineligible according to the eligibility criteria. Applicants have the right to request a 
redress if they will consider there was a procedural flaw during the eligibility check. The 
provisional list of admitted and excluded candidates will be published on the program 
website. 

The selection of the fellows will be merit-based, founded on peer review in an open and 
transparent selection procedure. It will be carried out externally by the Catalan Government 
Research Evaluation Agency (AGAUR) to ensure the independence and equity of the process. 
AGAUR will select a minimum of 3 independent evaluators for each eligible application, who 
will each perform remotely their own independent evaluation. Possible supervisors will not 
be involved at all during the selection process. The result of each merit evaluation will be a 
form that collects a quantitative and qualitative assessment of the criteria and a final score, 
which is an internal document. Once all the experts have submitted their individual 
evaluation, the consensus phase opens. During this phase, the experts involved discuss and 
agree on the proposal’s final score. 

A maximum of two candidates per fellowship offered in the call will be invited to the interview 
phase, provided they score at least 30 points out of 60 in this phase. The list of candidates 
selected for interviews will be published on the program website. Within 10 working days 
after receiving this notification, applicants will have the right to request a redress if they feel 
there was a procedural flaw during the evaluation. 

The shortlisted candidates from Phase 2 will be invited to a remote 20’ Interview with the 
following structure: Part 1 (duration 10’): Introduction & oral presentation of the candidate 
merits, including the research proposal submitted as part of the application, using any 
additional material (.ppt) to present her/himself. Part 2 (duration 10’): Interactive Q&A 
session to get additional insights from the fellow (interest in the programme, level of 
independence, potential as future leading researcher, self-identification of strengths and 
weaknesses, etc.). An individual report will be prepared after each interview. The Interview 
Panels will be composed of at least 2 external prestigious experts, with at least one of them 
being international, with extensive experience in the AI field. The future supervisor and a 
member of the PMT will also have the chance to attend the interview (without vote). The 
interview may be recorded as a security measure to protect the rights of the candidates, and 

https://www.ramonllull-aira.eu/
https://www.ramonllull-aira.eu/
https://www.ramonllull-aira.eu/


 

for use in the event of a complaint or appeal. A final ranking list will be elaborated based on 
the scores of the external evaluation (Phase 2) and the interviews (Phase 3). 

The PMT will proceed to prepare the final ranking using evaluations and scorings from the 
Evaluation of merits (60% scoring weight) and the Interview (40% scoring weight). A 
Consensus Report will be prepared by collaboration and agreement of AGAUR management 
team and PMT with the final funding decision. The PMT will also receive from AGAUR a 
summary of strengths and weaknesses as identified by the evaluators, with this information 
an Evaluation Summary Report (ESR) will be prepared and sent to all the applicants 
participating in these two phases including also the final score and funding decision 
(recommended, reserve list, not funded, rejected). Final list of awarded fellows (no personal 
data) will be published on the programme website. Applicants who are not selected but have 
scored above the threshold will be placed on a reserve list. 

Successful applicants will have 10 days from the notification of the final funding decision to 
accept the offer. In the event of an applicant rejecting an offer, the position will be offered 
to the next applicant of the reserve list. Candidates who accept an offer will be required to 
sign their employment contracts and, preferably, start their fellowships within 3 months 
from the date of acceptance. 

 

  

The scientific evaluation, scoring, and interviews will be conducted externally by the Catalan 
Agency for the Management of University and Research Grants (AGAUR), following a remote 
peer review evaluation system through evaluation panels and applying AGAUR’s evaluation 
procedure to assess and score the applicants’ CVs and research proposals based on 
predefined evaluation criteria (see the Evaluation Form in Annex I). 

The evaluation of merits will account for 60 points of the final score (30 points corresponding 
to the research proposal). A maximum of two candidates per position offered in the call will 
be invited to the interview phase, provided they have obtained at least 30 points out of 60 in 
this phase. The remaining 40 points will be awarded based on the interview, thus 
determining the final score and ranking (out of 100). 



 

To ensure fairness in the selection and evaluation process, experts will be asked to assess 
the applications exclusively according to the evaluation criteria defined in the table below. 
Evaluators will be required to assign a specific score to each criterion in the evaluation form, 
together with a consistent explanation of the score to prepare the evaluation summary. 

Evaluation scores are given for each of the overall criteria listed in the table below and 
calculated to a final numerical score. Proposals are ranked based on the final score awarded 
by three individual reviewers in their evaluations, according to the best practice evaluation 
principles applied by AGAUR. In special cases, additional experts may be consulted. 
Proposals will be funded in order of priority based on their rank and the available funding.  

CRITERIA SCORE (Max. Points) 
EVALUATION OF MERITS (Threshold: 30/60) 

Education: Graduate and Postgraduate degrees (Masters, PhD) 10 
Research and Working Experience: Participation in Projects; 
Publications; Attendance to Conferences and Events; Patents; 
Research Skills and Competences, Support Letters 

10 

Research Proposal: Description; Innovative Aspects; Alignment 
with the Programme’s Thematic Areas; Work Plan; Expected 
Results 

Excellence: 15 
Impact: 9 

Implementation: 6 
Others: Mobility (Research Stays); Supervision and Mentoring; 
Public Awareness; English Level; Suitability of the Profile to the 
Programme; Non-Academic /Industrial Experience 

10 

INTERVIEW (Threshold: 25/40) 
Research Skills: Scientific Excellence; Level of Independence; 
Motivation and Potential as a Future Lead Researcher; Scientific 
Quality of the Presentation and Answers during the Q&A 
Session 

20 

Communication Skills: English Skills; Oral Communication Skills 10 
Interpersonal Skills: Professional Attitude; Team Player; 
Reliability; Motivation etc. 10 

 

  

The evaluation forms contain a 9-point grading scale valid for all aspects of the application: 

9 Strong in all relevant aspects. No or negligible weaknesses. 

8  

7 Strong in most relevant aspects. Few clearly identified weaknesses. 

6  

5 Strong in several relevant aspects. Some clearly identified weaknesses. 

4  

3 Some strengths in relevant aspects. Several clearly identified weaknesses. 

2  

1 Few or no strengths in relevant aspects. Many serious weaknesses. 



 

Use in your evaluation the whole scale of qualifications. Use 5 (Strong in several relevant 
aspects. Some clearly identified weaknesses.) as a starting point and develop arguments to 
justify grading the application as 5, higher or lower. Please consider the explanations next to 
the grading scale. Justify any grade you give by expressing strengths and weaknesses (with 
the term ‘because’, at least for the critics). Your comments need to be consistent with the 
given grade, e.g. a score of 7 corresponding to “strong in most relevant aspects, few clearly 
identified weaknesses” requires a justification by strengths and weaknesses 

In the event that two or more candidates obtain the same average score, the following tie-
break criteria will be applied by AGAUR to determine the final ranking (in order of 
precedence): 

1. Higher score in the interview phase 
2. Higher score in the evaluation of merits phase 
3. Higher score in excellence of the research proposal 
4. Higher score in impact of the research proposal 
5. Higher score in implementation of the research proposal 
6. Improvement of gender balance among the selected candidates. 

 
Evaluators are expected to exercise basic ethical awareness during the scientific evaluation 
of proposals. The purpose of this ethics oversight is to identify and flag any potential 
ethical issues that are missing, unclear, or inadequately addressed in the applicant’s 
ethics self-assessment, especially in the context of projects involving Artificial Intelligence 
(AI). 

Evaluators are not required to conduct a detailed ethics review, nor should they assign 
scores based on ethical compliance. However, they should indicate in the qualitative 
comments if serious ethical risks or inconsistencies are observed that could compromise 
the feasibility or integrity of the project. 

If, during your evaluation, you identify ethical concerns that: 

• Are not disclosed in the self-assessment but are clearly relevant; 

• Are minimally addressed, despite their potential impact; 

• Or appear incompatible with accepted ethical standards in the field; 

…you should note this clearly in the comment section of your evaluation form. Do not 
deduct points unless the ethical issue directly affects the scientific quality or credibility of the 
proposal. 

If a proposal raises serious ethical concerns, this should not automatically lead to a lower 
score, unless the issue directly compromises the scientific integrity or feasibility of the 
project. Instead, flag it clearly for the attention of the ethics review panel. 

When reviewing proposals, especially in the context of AI research, please be mindful of the 
following areas, drawn from the Horizon Europe Ethics Self-Assessment Template: 



 

Personal Data and Data Protection 
- Does the project involve the collection, processing, reuse, or transfer of personal, 

sensitive, or biometric data? 
- Has the applicant addressed GDPR compliance, anonymisation, data security, and 

cross-border data transfers where applicable? 
Use of Artificial Intelligence 

- Have ethical issues such as algorithmic bias, lack of transparency, potential 
discrimination, or autonomy risks been identified and addressed? 

- Is there an indication of applying ethical AI design principles (e.g., transparency, 
fairness, accountability)? 

Human Participants, Cells, or Tissues 
- If human participants or biological materials are involved, is there evidence of 

proper informed consent, ethical approval procedures, and safeguards for 
participant privacy and well-being? 

Research in Non-EU Countries 
- Are any activities planned in non-EU or low-income countries? 
- If yes, has the applicant considered ethical risks to participants or researchers, 

and described benefit-sharing measures where appropriate? 
Environmental, Health, and Safety Considerations 

- Does the proposal involve the use of hazardous substances or processes? 
- Are there foreseeable impacts on the environment, human health, or 

biodiversity, and have mitigation strategies been described? 
Misuse Potential and Dual-Use Risks 

- Could the project results be misused (e.g., for surveillance, manipulation, or 
weaponisation)? 

- Has the applicant demonstrated awareness of this potential and proposed 
measures to prevent or mitigate misuse? 

  



CANDIDATE FULL NAME CANDIDATE ID EVALUATION DATE 
   

RESEARCH THEME RESEARCH PROPOSAL TITLE 
  

EVALUATION CRITERIA ASPECTS TO BE TAKEN INTO ACCOUNT MARK COMMENTS 
EVALUATION OF MERITS 

1. Education 
- Relevance and quality of the candidate’s academic background in 
relation to the proposed research and the broader field of Artificial 
Intelligence 

--/9 
 

2. Research and Working Experience 
- Scientific track record relative to career stage, including publications, 
projects, patents, conferences, and support letters. 
- Match between past work and proposed research of the researcher. 

--/9 
 

2.1. Research Proposal: Excellence 

Clarity and Relevance of Research Objectives 
– Clear articulation of research objectives in relation to the state of the 
art and identified knowledge gaps. 
Scientific Quality and Ambition 
– Novelty, originality, and boldness of the research questions or 
hypotheses. 
– Ambition and potential for significant theoretical, methodological, or 
empirical advancement beyond the current state of the art. 
Appropriateness of Methodology 
– Soundness, clarity, and justification of the theoretical approach and 
chosen methods. 
– Suitability of the methodology to address the stated objectives and 
research questions. 
– Use of interdisciplinary approaches and stakeholder involvement, 
where relevant. 

--/9 

 



 

Consideration of Broader Research Dimensions 
– Inclusion of relevant inter-/multi-/ transdisciplinary, intersectoral, 
ethical, gender, diversity, and environmental considerations in the 
research design. 
– Awareness and mitigation of potential negative societal or 
environmental impacts. 

2.2. Impact 

Scientific Impact 
– Contribution to advancing the AI field and addressing key research 
challenges. 
– Use of open science practices to enhance reproducibility and reuse. 
Societal Impact 
– Relevance to societal needs and potential contribution to UN 
Sustainable Development Goals. 
Career Impact 
– Added value of the project to the fellow’s long-term career prospects. 
Dissemination and Exploitation 
– Clarity and effectiveness of plans for communication, dissemination, 
and use of results. 

--/9 

 

2.3. Implementation 

Work Plan and Timeline 
– Overall coherence, effectiveness, timeliness, and appropriateness of 
the work plan, with clear milestones and deliverables. 
– Realism of the plan in relation to the project’s ambitions and timeline. 
– Identification of potential risks with realistic likelihood assessments 
and mitigation strategies. 
– Clear and credible plan for monitoring progress and ensuring high-
quality outcomes. 
Secondments and Collaboration 
– Relevance, structure, and added value of proposed secondment(s) or 
short stays, if applicable. 
– Quality and sustainability of collaborations, including co-supervision. 
Fit with Host Institution 

--/9 

 



 

– Alignment between the project and host supervisor’s expertise. 
– Availability and suitability of infrastructure and resources to support 
the project. 

3. Others 

Suitability and Motivation 
– Clear motivation for joining the programme and strong alignment 
between the applicant’s profile and the programme's aims. 
Mobility and Broader Experience 
– Value and relevance of previous research stays, secondments, or 
international mobility. 
– Experience in non-academic or industrial settings. 
Engagement and Communication 
– Involvement in public awareness, outreach, or science 
communication activities. 
– Proven ability to communicate in written English. 
Supervision and Transferable Skills 
– Experience in mentoring, supervision, or training roles. 
– Demonstrated independence, leadership, and collaboration skills. 

--/9 

 

INTERVIEW 

4. Research Skills 

– Strong knowledge of the research field, methodologies, and current 
challenges. 
– Clear understanding of the scientific context and relevance. 
– Originality and critical thinking in past and proposed work. 
– Demonstrated ownership of research ideas and decisions. 
– Initiative in project development and problem-solving. 
– Clear long-term vision and motivation for a research career. 
– Potential to lead future research, including collaboration and 
mentoring 
– Clear, well-structured, and engaging presentation of the project. 
– Thoughtful, precise, and confident responses during the Q&A session. 

--/9 

 

5. Communication Skills 
– Clarity, fluency, and accuracy in spoken English 
– Appropriate use of scientific and general vocabulary --/9  



 

– Clear and logical structure of the presentation 
– Ability to explain complex ideas in an accessible way 
– Engagement with the audience and effective use of time 

6. Interpersonal Skills – Respectful, mature, and constructive behaviour 
– Openness to feedback and diverse perspectives 
– Demonstrated ability to work effectively with others 
– Willingness to contribute to joint efforts and interdisciplinary settings 
– Evidence of follow-through on commitments 
– Organised, dependable, and self-disciplined approach 
– Genuine interest in the project and host institution 
– Enthusiasm for collaborative research and professional growth 

--/9 

 

FEEDBACK FINAL SCORE --/100 

STRENGTHS 

 
 
 
 

WEAKNESSES 

 
 
 
 

FINAL JUSTIFICATION 

 
 
 
 
 

 



 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


